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Institute of Infrastructure Technology, Research And Management, 
Ahmedabad 

Date: 12th May 2026 

ADVERTISEMENT FOR FACULTY POSITIONS IN COMPUTER SCIENCE 

ENGINEERING DISCIPLINE 

 

Institute of Infrastructure Technology, Research And Management (IITRAM) has been 

established by the Government of Gujarat as an Autonomous University and has been 

mandated to bring about significant change in Engineering Education with respect to 

Technical and Managerial knowledge in the area of Infrastructure. IITRAM offers Bachelor 

and Master of Technology programs in Civil Engineering, Mechanical Engineering, Computer 

Science Engineering and Electrical Engineering. The Institute also offers Ph.D. program in 

various fields in Basic Sciences, Engineering, Humanities and Social Sciences.  

 

The Institute invites online applications for the posts of Professor, Associate Professor, 

and Assistant Professor in Computer Science and Engineering discipline as per 

following details: 

 

Sr. No. Discipline Areas of Specialization 

1 

 
Computer 

Science and 

Engineering 

All areas of Computer Science and Engineering 

 

 

• Last date for submission of online application is 15th June 2026 and the same 

will be considered as the cutoff date for determining eligibility of candidates. 
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A] Eligibility Criteria’s and Expectations for Appointment of Faculty Positions at 
IITRAM through Direct Recruitment (Open Advertisement): 

 
Preamble: IITRAM aspires to be recognized for excellence in education, research, 
innovation, and leadership. A thriving atmosphere is envisioned at the Institute where each 
faculty member is able to realize his/her potential and enthusiastically contributes to the 
growth of the Institute. All faculty members are expected to share the mission, vision, and 
values of the Institute, possess excellent personal and interpersonal skills and demonstrate 
a passionate commitment towards teaching, research, and service to the Institute, the 
profession, and the society at large. This document lays out the expectations from the 
Institute’s faculty members and procedure for the appointment. The Institute and the 
community will provide all possible support to help the faculty member realize his/her potential 
and aspirations. 
 
1] Expectations for recruitment as Assistant Professor: 

 

To seek appointment at Assistant Professor (Grade I and Grade II) positions, the candidate 

will be expected to satisfy the criteria listed below:  

 

I. Qualification and Experience:  

 

Ph.D. from a reputed institute for Assistant Professor (Grade II – Pay level 10) positions. 

Post Ph.D. teaching/research/industrial experience in a reputed organization minimum 

THREE years for Assistant Professor (Grade I – Pay level 12) positions. 

 

II. Research capabilities  

 

Potential for securing external funds for research and developing research facilities, 

infrastructure, and laboratories at the Institute. 

 

Proven independent research capabilities leading to publications of scholarly research 

papers/monographs. The Institute expects a minimum of THREE high quality publications 

(for Grade II positions) in Scopus indexed/Web of science journals/refereed conference 

proceedings. For Grade I positions, a minimum of FIVE high quality publications are 

expected, of which, TWO publications should have originated from work other than one’s 

own Ph.D. For disciplines in which other forms of publications are significantly valued (for 

example, conference publications in case of Computer Science), those may be given due 

consideration. 

 

Publications in selective or prestigious conferences and journals are valued over multiple 

low-quality publications. Research outcomes other than conference/journal articles, such 

as software, products, patents, technology transfer, and books shall be given appropriate 

consideration.  

 

Research with demonstratable impact on societal needs is particularly appreciated. 

 

Guidance of student dissertations (doctoral/masters) and projects, especially those 

leading to measurable research outcomes with students as co-author(s) is valued. 
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III. Teaching   

 

IITRAM expects each faculty member to demonstrate a strong and sustained commitment 

towards teaching excellence. 

 

The candidate needs to demonstrate commitment and a roadmap towards effective course 

delivery, engaging students through interactive participation in classroom, development of 

new courses as per latest advancements in the domain of their expertise, use of innovative 

methods of teaching, etc. 

 

The candidate is expected to continuously stay updated with the latest teaching 

methodologies, subject knowledge, and educational best practices through workshops, 

research, and collaboration and uphold the highest standards of academic ethics, fairness, 

and responsibility in all teaching-related activities. 

 

Any exception to the above criteria for any of the faculty positions may be considered only on 
a case-to-case basis by the scrutiny committee. All such cases will be considered for 
approval by the HR Committee formed by the Board. 
 

 

2] Expectations for recruitment as Associate Professor: 
 
To seek appointment at Associate Professor position, the candidate will be expected to satisfy 

the criteria listed below:  

  

I. Experience:  

 

Minimum SIX years teaching/research/industrial post-PhD experience in a reputed 

organization, of which at least THREE years shall be at the level of Assistant Professor (pay 

level 12) or equivalent position. 

 

II. Independent research capabilities  

  

a. The candidate must have demonstrated a sustained publication record in Scopus 

indexed/Web of science journals. It is expected that the candidate has published at least 

SEVEN high-quality journal articles out of which FOUR are preferably as a corresponding 

author. These four publications should not include one’s mentor (e.g., PhD or post-doc 

guide) and faculty members from IITRAM as a co-author and should not be co-authored 

with a large research team (nationally or internationally) where the contribution of the 

candidate cannot be ascertained definitively. Further, for candidates with experience at 

IITRAM, it is expected that at least FOUR of these publications (out of the SEVEN 

required) will be based on the work carried out at IITRAM. For disciplines in which other 

forms of publications are significantly valued (for example, conference publications in 

case of Computer Science), those may be given due consideration. 

  

b. For candidates with a background and experience in industry, their skill set to translate 

their industry experience into impactful academic research shall be given due weightage. 

The zeal to promote collaboration between the institution and industry through joint 

research, consultancy, or funded projects shall also be evaluated.  
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c. In case of collaborative research, the individual research contributions should be clearly 

outlined. These individual contributions will be appropriately factored in during the 

assessment.  

  

d. The candidate must be active in guiding research students at PhD level, and possibly at 

B.Tech./M.Tech. levels, as the case may be. For candidates with experience at IITRAM, 

it is expected that the candidate should have supervised individually at least ONE Ph.D. 

student (graduated/thesis submitted) or jointly supervised TWO Ph.D. students 

(graduated/thesis submitted) enrolled at IITRAM, with additional students in the pipeline. 

Further, the candidate must have successfully helped these student(s) publish their work 

(including papers accepted for publication).  

  

e. The candidate must have been successful in bringing reasonable amounts of research 

funding from external agencies as a principal investigator. In exceptional cases, if the 

candidate can demonstrate that his/her research requires no experimental or 

computational resources or fieldwork that needs funds, this condition may be relaxed.   

  

f. The candidate’s track record should indicate likelihood of continuing to remain a 

productive researcher over the longer term.   

  

g. The research evaluation will be carried out in the context of intellectual quality and broad 

impact (or potential impact). It is noted that the number of publications are secondary to 

the impact that they have on his/her field. Similarly, peer recognition for research will be 

valued. It is also recognized that given the diversity of the faculty and their specific areas 

of work, this criterion will have to be interpreted in that context.   

  

h. The candidate is expected to have a clear vision and focus in his/her research that is 

expected to make an impact in the years ahead.  

  

III. Teaching capabilities and commitment  

  

a. The candidate should have successfully taught a range of courses, both at the UG and PG 

levels, with reasonable student feedback ratings. This should include at least TWO 

core/basic/large courses. However, this may be relaxed somewhat for colleagues working 

in highly interdisciplinary areas or areas not prevalent in IITRAM’s degree programs.  

  

b. Innovations in teaching, developing teaching materials, and teaching laboratories will be 

particularly appreciated.   

  

c. Engagement with students in curricular, co-curricular and extracurricular activities is 

generally expected. Since teaching is not an activity restricted to the classroom alone, 

advising and interactions with the students outside of class are also recognized as 

important aspects of teaching excellence.  

 

d. In case of collaborative research, the individual research contributions should be clearly 

outlined. These individual contributions will be appropriately factored in during the 

assessment.  
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IV. Commitment to service  

  

a. The candidate should have made direct, positive contribution to Institution-building 

activities and outreach.  

  

b. Exceptional leadership in service to the Institute would be appropriately factored in the 

assessment of research contributions.  

  

In addition to the above expectations, the candidate is expected to have maintained the 

highest levels of ethical standards and their conduct with students/staff/faculty must have 

been impeccable.   

  

Any exception to the criteria mentioned here may be considered only on a case-to-case basis 
by the scrutiny committee. All such cases will be considered for approval by HR 
Committee formed by the Board. 
 

 

3] Expectations for recruitment as Professor: 

  

To seek appointment at the Professor position, the candidate will be expected to satisfy the 

criteria listed below:  

 

I. Experience:  

 

Minimum TEN years teaching/research/industrial post PhD experience in a reputed 

organization, of which at least FOUR years shall be at the level of Associate Professor or 

equivalent position. 

 

II. High-quality research contributions  

  

a. The candidate must provide a clear demonstration of top-class research conducted at 

IITRAM. This may be established, for instance, through noteworthy publications at-least 

THIRTEEN (Scopus indexed/Web of science journal papers, books, patents, technical 

reports, etc.) that do not include authors outside IITRAM. While collaborative work with 

non-IITRAM colleagues is appreciated, such work alone is not adequate. Out of these 

publications, at least SIX publications should be after becoming Associate Professor. 

  

b. The candidate must have had sustained efforts in securing external research funds. High 

aspirations on this front, reflected via a commitment to raise research funds either 

individually or collaboratively, will be valued. In exceptional cases, if a faculty member 

can demonstrate that his/her research does not require funds for experimental or 

computational resources or fieldwork, this criterion may be relaxed.  

  

c. The candidate must have supervised at least THREE Ph.D. students of IITRAM 

(graduated/thesis submitted). This must include at least TWO students who have been 

individually guided of which ONE must be after becoming Associate Professor, with more 

expected in the future through a pipeline of students.  

 

d. The minimum criteria for number of Ph.D. students supervised may be relaxed on a case-

to-case basis by the Committee, due to factors including, but not limited to, the following: 

academic limitations (such as limited doctoral program offerings, lack of research funding, 
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cap on the number of scholars assigned per faculty, etc.), spending a significant portion 

of their career in industry or research labs, direct appointment as Associate Professor, 

working in niche, emerging areas that may have a smaller pool of Ph.D. aspirants, etc.  

  

e. There should be some evidence of his/her PhD students doing well professionally after 

graduation. For instance, they may be in postdoctoral or faculty positions in reputed 

academic institutions, professionally well placed, be successful entrepreneurs, be making 

significant societal contributions, etc.  

  

f. Formal and/or informal research mentorship to junior colleagues inside or outside the 

Institute is generally expected.   

 

g. Exceptional leadership in service to the Institute provided by the candidate would be 

appropriately factored in assessment of research contributions.  

 

h. In case of collaborative research, the individual research contributions should be clearly 

outlined. These individual contributions will be appropriately factored in during the 

assessment.  

 

  

III. Outstanding contributions to teaching  

  

a. The candidate must have continued to teach a wide range of courses at all levels with 

reasonable student feedback.  

  

b. The candidate should have developed new courses and provided direction and 

leadership to improve existing courses and programs.  

  

c. The candidate must also have contributed to mentoring students and making the 

classroom and non-classroom teaching more effective and enjoyable, thereby 

substantially (re)shaping the teaching/learning environment in the discipline/institute.   

  

IV. Impact and recognition  

  

The impact should have made clear efforts to make the Institute and/or Society-at-large 

better.   

  

A. Making the Institute better may include:  

  

a. The candidate has implemented innovations that have significantly improved 

teaching/learning/instruction at the Institute.  

  

b. The candidate’s efforts have led to the creation of new 

initiatives/programmes/centres that other institutes would wish to emulate.  

  

c. The candidate has become an inspiration or a role model for students and/or faculty.  

  

d. The candidate has made a clear, positive contribution towards enhancing the impact 

of the Institute.  

  

e. The candidate has provided exemplary leadership in service to the Institute.  
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B. Making a better Society may be demonstrated via some of the following:  

 

a. There is a clearly visible societal transformation through his/her professional work. 

 

b. Technology developed by him/her has led to significant changes in industrial 

processes, engineering and policy practices, technology transfer, licensing by 

companies, etc.  

 

c. The candidate’s scholarly work has had a considerable impact on 

education/learning in general. For instance, new teaching methods (e.g., MOOCs, 

online courses), tools, technologies or textbooks developed by him/her are widely 

adopted by others in his/her field and possibly outside it.  

 

d. The candidate’s research has had a potentially lasting impact on his/her area of 

work. This may be corroborated by his/her visibility in the field, recognition by peers, 

national and international awards, etc.  

  

In addition to the expectations mentioned above, a faculty member of IITRAM seeking an 

appointment at the position of Professor must have been a good citizen of the Institute and 

must have worked collegially with other colleagues. Further, the faculty member’s conduct 

with students in the classroom and outside must have been impeccable. S/he should have 

enthusiastically participated in Institute activities, including service on various committees 

and programs.   

  

In summary, a full Professor at IITRAM should have made transformative contributions as an 

academic and must be someone who, through his/her work, serves as a role model for others 

within and outside the Institute.   
  

Any exception to the criteria mentioned here may be considered only on a case-to-case basis 

by the scrutiny committee. All such cases will be considered for approval by HR 

Committee formed by the Board.   
  

 

 

B] Benefits, Facilities, etc at IITRAM:  

1) Accommodation: Suitable residential accommodation may be provided on joining 

(to New Faculty Member) the Institute, subject to availability.  

2) Employer’s contribution towards New Pension Scheme (NPS) as per Institute 

norms. 

3) Leave rules as per IITRAM norms.   

4) CPDA: A Cumulative Professional Development Allowance (CPDA) of Rs. 3 Lakhs 

for every block period of 03 years may be made available to every member of the 

faculty on reimbursable basis to meet the expenses for participating in both National 

and International conference, paying the membership fee of various professional 

bodies and contingent expenses.   

5) Telephone Bill: Re-imbursement of Telephone bills ranging from Rs. 800/- to Rs. 

1500/- p.m. as per Institute norms/rules.   
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6) Medi-claim Facility: Medi-claim Insurance up to Rs. 5 Lakhs (Family Floater) for the 

family members.   

7) LTC: Leave Travel Concession benefit as per prevailing norms of Government of 

Gujarat.   

8) Transportation Allowance of Rs. 7200/- per p.m. as per the Govt rules.   

9) The Institute encourages interaction of the faculty with industry, other research, and 

professional institutions. Consultancy is encouraged at IITRAM and liberal 

consultancy policies are in practice.  

10) Facilities for research and development activities exist in all the Departments. These 

are being continuously modernized with contemporary equipment and services. Good 

facilities also exist for computing. The Institute has a well-stocked library and 

electronic subscriptions to journals.  

 

C] General Instructions:  

(1) Applications must be submitted through the online portal ONLY through website 

https://iitram.ac.in/career . Hard copy or soft copy submitted separately will NOT be 

accepted.  

(2) The candidate is responsible for furnishing the correct information in the application 

form. If at any stage the information supplied by the candidate is found to be concealed 

or distorted his/her candidature is liable to be cancelled at any stage.  

(3) Candidates are requested to upload PDF files of all degree certificates / testimonials / 

caste certificate / age proof certificate etc. as file attachment at an appropriate place.   

(4) Separate applications must be submitted on the portal for every academic unit that a 

candidate wishes to apply to.  

(5) The applicant's age preferably should be less than 35 years for the position of Assistant 

Professor (Grade II).  

(6) The institute reserves the right to fill or not fill any or all of the vacant posts.  

(7) Recruitment, preferably, will be based on the need in a given area(s) of specialization 

within the departments. Institute reserves the right to modify the particulars of 

specializations as per the Institute’s needs.  

(8) All experience certificates mentioning designation, pay, and tenure must be duly signed 

and sealed by the employer.  

(9) Candidates should have an excellent academic record, good communication skills, a 

commitment to provide high quality undergraduate and postgraduate education and 

demonstrated ability to carry out original and creative research.  

(10) Mere fulfilment of the above-mentioned qualifications and experience does not entitle a 

candidate to be called for an interview.  

(11) Candidates called for interview will be reimbursed to and fro travel expenses from place 

of residence in India by the shortest route max. II AC (2nd AC) railway fare or its 

equivalent if journey is made by any other mode.      

(12) Only for overseas candidates, interview may be conducted in online mode.      

(13) The candidates from Government or Government aided organizations have to 

necessarily apply through proper channel.     

(14) All general communications regarding recruitment will be made through Institute website 

only, and communications addressed to specific candidates will be by Email only. 

https://iitram.ac.in/career
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Candidates should check their email including SPAM folder regularly. No separate 

intimation will be sent by post or any other mode.  

(15) Any dispute with regard to the selection / recruitment process will be subject to Courts / 

Tribunals having jurisdiction over Ahmedabad.  

(16) Institute strives to have a workforce which reflects gender balance and women 

candidates are encouraged to apply.  

(17) Canvassing in any form will be treated as disqualification.  

(18) In case, it is found that the candidate has undesirable clandestine 

antecedents/background and has suppressed the said information, then his/her 

candidature or appointment may be cancelled even post joining the Institute. 

(19) The Institute reserves the right for issuing corrigendum/addendum after the 

advertisement. All such addendum/ corrigendum will be published on the Institute 

Website only.  

(20) Institute reserves the right to cancel the advertisement at any stage without mentioning 

a specific reason. 

(21) The decision of the Institute in all matters related to this recruitment shall be final. No 

correspondence /interim inquiries will be entertained from the candidates in connection 

with the process of selection / interview/result etc.  

(22) If any of any query, please contact to DOFA@iitram.ac.in .  

mailto:DOFA@iitram.ac.in

